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C 4004 PLACE OF ACTUAL RESIDENCE 
DETERMINATION 

1. EMPLOYMENT IN MANPOWER SHORT- 
AGE POSITIONS. The obligation of the Gov- 
ernment for transportation to the first duty 
station is limited to movement from place of 
actual residence at the time of selection or 
assignment. The place of actual res idence for 
use in connection with travel to the first duty 
station in the United States is that geographi - 
cal location where an individual dwelled for 
some time prior to selection for appointment 
or assignment to a shortage occupation. If 
the employee claims some other location as 
his place of actual residence at the time of 
selection, the burden of proof is upon him to 
show that his residence in the geographical 
location where he dwells at the time of selec- 
tion is temporary and that his place of actual 
residence is elsewhere. The location of a col- 
lege in which a student is enrolled and where 
he has dwelled for 9 or 10 months in each of 
3 or 4 years may or may not be considered 
his place of actual residence depending upon 
the facts presented. 

2. OVERSEAS EMPLOYMENT 

a * General , The obligatio ns of the Govern- 
ment fq r tr ans po rtation for purposes of over - 
seas assignment, round-t rip travel under a 
r e newa T agre e me“nl7'or ’"re'tu r n for se pa r a ti on , 
a re li mite d to movem ent to or fr om aii _erp - 
p lpyce 's place of actual r e s i d e nc e fit the time \ 
ij* of his assignments to ov _er-» eas duty. Before 
~&n agreement, is negotiated, the employment 
office will make every effort to ascertain and 
state in the agreement the correct place of 
actual residence. In the negotiation of a re- 
newal agreement, the same place of actual 
residence shown in the employee's original 
agreement will be stated in the renewal 
agreement unless it is determined that an 
error was made in the employee's place of 
actual residence when the original agreement 
was executed. In the event of the latter, the 
correct place of actual residence will be de- 
termined and stated in the renewal agree- 
ment. An explanation will be made a 
matter of record with the renewal agree- 
ment. 

b. Factors for Consideration . T he place o f 
ac tual re s idence i s the. fixed or permanent 
reside nee 7 ^prmalt^, where dependents and 
household goods are mainta ined at The time 
of afr* m p 1 oye e ' s^-srppo i ntme^t to ap overseas 
pos i t i oh . G e he r alfrjrr-th e place of actual resi- 
dency i jT the place /ro mwh ich traps fe r re d 
or appointed. This, however, is not always 


so. The desire of an applicant or employee 
to specify a location as place of actual 
residence that is not justified as reasonable, 
or merely because of 4n intention to establish 
residence or visit some place, will not be a 
basis for designating auch place as that of 
actual residence for transportation eligibility 
purposes. All available facts conc^rnipj^ the 
e mplo yee's residence pr ior to g ssignm eht to 
overseas duty wil^be^ carefully considered 
such as home Ownership, previous residence, 
temporary employment in city from which re - 
c rutted, employment requiring residence 
apart from the family, the employee's voting 
residence, the place where the employee pays 
taxes. Additional factors for consideration, 
in the case of a local hire, are the length of 
absence from the claimed place of residence 
and the reasons for such absence; whether a 
residence has in fact been maintained to which 
the person expects to return; whether the per- 
son has in fact actually established residence 
locally overseas, participated in local elec- 
tions, or obtained waive;r of United States tax 
liability based on foreign residence which 
would negate a claim of place of actual resi- 
dence in the United States (35 Comp. Gen. 244; 
37 Comp. Gen. 846), Additionally, the condi- 
tions in par. C 4002-3 will be used in deter- 
mining place of actual residence in the United 
States . 


c. Documentation. The information de- 
veloped as a result of determining the place 
of actual residence will be placed in the 
employee's official personnel folder. 


d. Employee's Claim , of Change in Place 
of Actual Residence . Where place of actual 
residence^ has been determined in accordance 
with subpar. b, no change is authorized dur- 
ing a continuous period of overseas service 
and none will be approved except in case of 
an error (35 Comp. Gen. 101; 39 Comp. Gen. 
337). In the event of an error, the ap- 
propriate agreement will be corrected to 
show the employee's correct place of actual 
residence. 


P05 PERIpDOF SERVICE 

REQUIREMENT (TOURJOF DUT Y) 

1. TRACKERS yr6 AND/^ITHIN CONTI- 
NENTAL UOTKED STATES. The toured! duty 
in/'connectj.cm with transfers to between 

e ermanejntf duty stajkms within tjar^continental 
nit©d''Statea is Hfi mohtbs. ^ 


2. ^EMPLOYMENT IN MANPOWER SHORT- 
AGE POSITIONS, The tour of duty for first 
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between old and new overseas duty stations. 
The per diem allowances as prescribed in 
par. C8102 apply fo/ the constructive period. 
See par. C 10159. j 

g. Lea ve Statu/ During Abscnce^om Dutjf. 
During the period. of absence frona"the over- 
seas post of du Xh until returned to duty at the 
same or different overseas posy of duty, the 
employee ma^y be entitled to home leave, or 
leave-free travel time, or may, be in a leave 
with or withbut pay status. Thev‘ leave regula- 
tions of the separate departments apply (see 
Appendix /B). Certain limitations apply to 
teachers An the Department of Defense over- 
seas dependents school system (see par. 
C 4156), 

h. gravel Orders and R e lated Travel 
and Transportation Entitlements . Chapter 2 
covers issuance of travel orders; Chapter 6 
covers modes of transportation, routing, and 
accommodations; Chapter 7 covers conditions 
of Entitlement for transportation of depend- 
ents and also the conditions under which a 
privately owned motor vehicle may be shipped 
one way at Government expense; and Chapter 
9 (covers allowable reimbursable expenses, 

2. ALTERNATE POINT DESTINATION 

a. General. Re new al agreemeni travel may 
be allowed to and from an 'alternate point in 
th e same country", ter r it o ry, or po s s e s s i on 
in wmch the employee's place o£ actual .resi- 

de ncie s located. The travel and transporta- 
tion expense to the Government is limited to 
the cost by usual route and authorized modes 
from the overseas post of duty to the place of 
actual residence and return to the same or a 
different overseas post of duty, Withx^fer- 
ence to the United States, ''sa me country in 
which place of actual residence is located" 
inc lude s the 50 Sta t e s and the~DT strict "of 
Columbia, but not territOTieOThlTpos sessions 
of the United States . 


the limitations in subpar, a, will be deter- 
mined in advance of travel and stated in the 
travel order. If the alternate destination 
point is omitted from the travel order, the 
order may be amended to include the al- 
ternate destination point or the alternate 
destination point may be specifically ap- 
proved on the reimbursement voucher. 

C 4153 LIMITATIONS 

iAhOUSEHOLD GOODS. There is no entitle- 
ment in connection with renewal agreement 
travfel for the shipment of household goods 
except with regard to necessary/baggage as 
provided in par. C 6305, However, the signing 
of a renewal agreement in connection with 
renewal agreement travel can/be the basis 
for reestablishing expired entitlement for the 
transportation of household goods (and de- 
pendents^ to the extent of prior authorization 
that was\ unused (38 Comp'. Gen. 653) (see 
pars. C7(^02-2d and 9b and7c 7052). 

2. UNACCOMPANIED DEPENDENTS. For 
travel entitlements of junaccompanied de- 
pendents, s^e par. C 4154- la, 

3. DESTINATION POINT RELOCATION. Re- 
newal agreement travel authority does not 
apply if an employee'/s’ travel destination is 
to a place other that/ in the country or area 
in which his ©lace /of actual residence is 
located (see pat. C ^152-2). 

4. DUFLICATE\ ELIGIBILITY. Duplicate 
transportation will/not be authorized for per- 
sons who may b&Js eparately eligible for re- 
newal agreement \travel as an employee and 
as a dependent (sj fee par. C4003). 


:s p 


C 4154 NEW TOUR\OF DUTY BEGINNING 
DATE 

For the beginning da\e of new tour of duty, 
see par. C 400 fo. 


b. Travel to Alternate Points Not Gener- C4155 OBLl6ATION F&R EXPENSES 
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ally Authorized . Renewal agreement travel 
will not be authorized to an alternate point 
except as provided in subpar. a. The require- 
ment to travel to place of actual residence 
or an alternate point in the same country in 
which residence is located is not met by 
merely routing through that country en route 
to another country. Also there is no basis 
for reimbursement if a traveler under re- 
newal agreement authority fails to meet that 
destination point condition. 

c. Prohibition Against "Travel Tours ." 
Authorization to travel to an alternate loca - 
tion will not be construed as recognizing a 
* "travel tour M concept providing for travel 
to various points for personal reasons. An 
alternate destination point, if permitted within 


For Government's obligation for expenses, 
see par. C 1053-2. 


C 4156 TEACHERS IN THE DEPARTMENT 
Ot DEFENSE OVERSEAS DE- 
PENDENTS SCHOOL SYSTEM 

1. AREAS WITH LESS THAN 2 TEARS TOUR 
OF DUTY AND EXCEPTIONS THERETO. A 
teacher who satisfactorily corr\pletes the 
agreed period of service in the area where 
the established tour of duty for other civilian 
personnel is less than 2 years or who com- 
pletes the agreed period of service, in the 
Philippines; Trinidad; Wakkanai andChitose, 
Japan; Newfoundland; Azores; Crete, Greece; 
Guantanamo Bay, Cuba; Korea; Ryukyu 
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